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POLICY ON THE GRANT OF UNIVERSITY AWARDS 

  

 
 

Rationale 

The University of Mindanao has established a policy for granting awards to deserving 
students, alumni and employees who brought distinction to themselves, to their communities 
thereby bringing honor and glory to the University. Offering an award fosters engagement and 
motivates an individual to strive for excellence.  

Scope 
 
This policy applies to students, alumni, and employees who exemplify the actualization of the 
University’s vision, mission, and goals, thereby enhancing UM's stature and reputation. 
 
 

Guiding Principles 
 

Recognizing Excellence 

• The Presidential Award for Outstanding Graduate of the Year is given to a 
graduating student with the highest grade weighted average (GWA) and who has met 
the academic qualification to graduate with honors. 

• University academic honors is given to graduating students who have met the 
educational qualification to “Graduate with Honors”.  

• The academic excellence award is given to graduating students who have met the 
educational qualification to “Graduate with Honors” and who have changed programs 
during their stay in UM or transferee but have maintained excellent scholastic records 
required by the program. 

• The Achiever’s Award is given to any graduate who can land in the Top 10 of the 
PRC licensure or bar examination. It is also given to any student who has won first (1st) 
place or its equivalent in any academic or non-academic competition at the national or 
international level.  

Promote Good Leadership Practices 

• The University leadership award is given to a graduating student who has 
demonstrated exceptional leadership skills (OPM 4.04) thereby making an 
extraordinary contribution to the University’s development in their capacity as student 
leader. 
 

Strengthen Alumni Engagement  

• Institutional Award is the highest honor given to an alumnus of the University who has 
achieved extraordinary distinction in their chosen field of endeavor. This award 
promotes a sense of belonging among alumni, reinforcing their connection to the 
institution, thereby allowing alumni to remain engaged with the University. 

• The Presidential Alumni Achievement Award is given to an alumnus who attained at 
least a national recognition from a reputable organization/institution. 
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Encourage a Positive Work Culture – various awards are given to employees recognizing 
their valuable contribution to the attainment of VMG, encouraging employees to deliver 
exceptional results that increase productivity. 

• G.E. Torres Memorial Award is the highest award given to retiring officials who 
have concretized the VMG of the University. 

• Golden Harvest Award is given to an employee who has attained national 
recognition by a reputable organization/institution in his field of endeavor. 

• Outstanding Employee of the Year is given to an employee with exceptional 
performance. 

• President Award of Merit is given to an employee who contributed distinctively 
and tremendously to the growth and development of the University. 

• Emeritus Award is given to an employee who has retired from a position of trust 
and responsibility but has been retained on the rolls. 

• The Vinta Award is given to an employee who received a national or foreign grant 
for not less than a month and has manifested outstanding academic and 
leadership abilities that reflected positively on the University. 

• A Loyalty Award is given to an employee who has rendered continuous service 
for 20  to 55 years. 

• The Innovation Award is given to an employee who introduces groundbreaking 
ideas and processes. 

Compliance 

To ensure compliance, an operational procedures manual (OPM 4.04) outlines the process 
for granting awards, which is managed by the University’s Awards Committee. 

Implementation and Review 

Implementing and reviewing this policy is the responsibility of the University's Awards 
Committee, which is composed of members of the University's academic and non-academic 
community. The Quality Management Representative monitors the implementation to ensure 
continuous improvement. 

 
 
 
Signed: 
 
 
 
(Sgd) GUILLERMO P. TORRES, JR. 
University President 
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